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ABSTRACT 

The first market-based faculty salary model to be 
used at the University of Alaska to estimate the extent of a market 
problem and guide the distribution of a special market salary fund is 
presented. It addresses critical market-based inequities within key 
teaching disciplines experiencing difficulty in retaining and 
attracting high caliber faculty. In July 1988, the Board of Regents 
authorized the distribution of $1.5 million for faculty market 
compensation adjustments, contingent upon the lapse of an equal 
amount from the FY88 budget. The report contains a statement of the 
problem which led to the development of the market salary proposal, 
the methodology and analysis utilized in the market study, and the 
results of the market salary distribution. Results indicate, with 
varying degrees of tractability , that each institution implemented 
the following salary adjustments: University of Alaska Anchorage, 
$525,000 allocation and $541,065 actual; Fairbanks, $925,000 
allocation and $935,754 actual; and Southeast, $50,000 allocation and 
$50,500 actual. Thus, by the end of fiscal year 1988 more than 59% of 
the University of Alaska faculty would be below the Alaska adjusted 
national market salary average for their respective discipline rank. 
Appended are two tables showing Oklahoma st&'e University and 
CUPA-AASCU (College and University Personnel Association-American 
Association of state Colleges and Universities) Faculty Salary Survey 
market data by rank and discipline. A confidential listing of 
individual employee market-based salary adjustments is cited but not 
included. Contains 16 references. iSM) 
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INTRODUCTION 
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On July 12 1988 the Board of Regents authorized the distribution of $1.5 million for faculty market 
f°^^ton adju^rite contingent upon the lapse of an equal amount from the FY88 budget The 
funds were distributed as follows: 

University of Alaska Anchorage $ 525 000 

University of Alaska Fairbanks $ 925 OOo' 

University of Alaska Southeast $ solooo! 

HiaSl 01 *3E? ** -"J? July 12, 1988 r8qulred that a n *> n containing the results of the salary 
distribution would be presented to the Board in the fall. 

This report contains a statement of the problem which led to the development of the market salarv 
dSStoi methodoto 9y and anal * ste in the market study and the Tsl of me Set sala? 

STATEMENT OF THE PROBLEM 

^rn^Tf,?.^!? 0 1984, tf £ Unlver8i, y of had experienced significant 
eroston of its competitive position in the compensation of faculty. The challenge faced bv the University 
was to compete for the highest quality faculty in the national and international WtZS 
the outstanding Individuals who were currently in the University's *^Mn^<T£^M 
T d J 8tenti °; M becom increasin 0'y difficult. Faculty salaries were^ai^ naZK 
?/SSS!i^^ a period when no salary adjustments were available ?o^^ 

l^ffT^ f^SS? U ^ SiX " Year Plan pf0flress assessment report where Regents and University 
^SS^OZT^ T M ? ° f 116 8pedfiC ACTI0NS ' the ACTI0N «ted havSfg made me 

Attract high quality faculty with expertise in specific fields through nationwide 
recruiting, competitive compensation, and the establishment of endowed chairs. 

ma^^ 

sa^^S/n^n^i^, adminl8,rati0n determined the ,undin 9 to return faculty 

saianes to the Alaska national market salary average, and the Board of Regents presented this need as 
their top priority in the University budget request for FY89. preseniea mis need as 

LIMITATIONS 

The {ollowing study limitations existed: 

1 . The study was restricted to filled and vacant faculty positions as of April 15, 
1 988. 

2. The study was restricted to non-union full-time faculty holding faculty rank 
Prince William Sound Community College faculty were, therefore not 
included. 



• 5 



FIGURE 1 



Yearly Changet In Higher Education Price Indexes and Salaries 
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3. The calculated market-based salary included an adjustment for time in rank. 
It did not include factors to account for previous faculty salary increases that 
may have been due to performance-based adjustments or the FY84 
Implementation of the sex/race salary equity model. It has not yet been 
determined how a market-based element vM be integrated into any future 
comprehensive compensation effort so as to minimize possible negating 
effects on other compensation elements. Nor has it been determined how 
an employee's salary history would be integrated. 

4. Market-based model adjustments were restricted to faculty salaries 
calculated to be below the the market. Faculty salaries that were 
significantly above market were not changed; no faculty salaries were 
reduced. 

5. No adjustments were made to address the fact that f acuity hired prior to July 
1, 1987 had the benefit of a higher geographic differential built into their 
current salary. 

6. Both the Oklahoma State University and the CUPA-AASCU faculty salary 
surveys excluded faculty holding rank who were teaching less than half a 
normal teaching load. This would exclude most salary data for deans from 
being included in the salary surveys. Since deans were included in the 
University's market model, the calculated market equivalent salary tor deans 
would be understated. The chancellors were allowed to add up to 10% to 
the model salary to accommodate this discrepancy. The application of the 
market model to deans is therefore limited to how well a 10% add on 
reflects the actual discrepancy and how wen the discretionary application of 
adding up to this 10% limit by the chancellors rectifies the problem. 

7. The market used for all UAA and UAF faculty was determined from a salary 
survey of faculty at the nation's public land-grant/research universities 
(Oklahoma State University conducts the survey each yean only the UAF 
campus is included as it is Alaska's land-grant university). These included 
the University of Michigan, the University of Florida, the University of 
Washington, the University of Texas, Ohio State, SUNY, and the University 
of Kansas. UAF data were not factored out of the survey salaries. 
Disciplines in the Oklahoma survey comprised wholly or substantially of 
UAF faculty would result in the UA market-based faculty salary model 
producing a spurious compounding effect. 

8. The market used for all UAS faculty was determined from a salary survey of 
faculty at the nation's state colleges and universities (CUPA-AASCU 
conducts the survey each year, only the UAS campus is included in the 
FY88 survey, however, both UAF and UAA have participated in the past). 
These included the University of Central Florida, the University of Nevada 
Las Vegas, the University of Colorado at Denver, CUNY, St. Cloud State 
University, and Central Washington State University. UAS data were not 
factored out of the survey salaries. Disciplines comprised wholly or 
substantially of UAS faculty would result in the UA market-based faculty 
salary model producing a spurious compounding effect. 

9. Market-based faculty salaries were not adjusted to account for variations in 
non-salary employee benefits when compared to what UA offers. 



ERIC 



7 



1 



10. Rnal FY89 UA faculty salary adjustments were based only partially on the 
predicted market-based salary. It cannot be . ( ated that the final non-model 
salary adjustments were in fact based on strictly market driven 
considerations or even a need to adjust the results of an imperfectly 
conceived approach. 



METHODOLOGY 



The procedure used to develop and implement market-based faculty salary increases was comprised of 
tne following three phases: 



PHASE I - DmUQQlpg * Martrat.Baa ad Salary Mnrt ft | 

The University administration selected two national faculty salary surveys to be utilized in the study- the 

^J 3 ??™ S I?l U "! vers l !? F **** Salar y Su^ey Discipline and the National Faculty Salary Survey by 

ZS^^fi^XF ^ and Univerei * p ««™»* Association and ^aSS 
Association of Slate Colleges and Universities. 

dWmrtSdr pre80nted in theS8 l "° 8urveys were adju8ted t0 Alaska b V addition of the following 

U.S. average to Seattle 8.6% 
Seattle to Anchorage 13.0% 

2!^Z rtial J°L a J j ! ,8tment J 0 I Seat,te was derived ,rom the u s Chamb e r <> f Commerce Research 
ISS^if Si n °J na,y8 Ji and the dlf,erential tor adjustment from Seattle to Anchorage was 
established by arbitration after a 1984 study conducted by the State of Alaska. 

I^nc^^l** 2^2** was co,tected in 1987 and was adjusted to reflect salary 

P^iT^i^^tS^ ^l 8 ^ adju8ted * 4 6% U8in 0 ** P re8e "ted in the 
Higher Education Price Index and by the American Compensation Association. 

2SL f I2!5lf2!2 * th8 l ^" ive '? ity ***** a Classification of Instructional Program (CIP) code 

SSrS^f'^KfSJLSf diSCipline with the salaries ^sented in the nation* surveys. ™e 
Odatoma State study allowed direct comparison of disciplines by CIP code for UAA and UAF f acuity. For 
^^^^jasedon the CUPA-AASCU salary survey, a crosswalk was developed whkTaltowS 
comparison of CIP codes to the Higher Education General Information Survey (HEGIS) disSne 
1 < SS * S "i^P^CU survey. The average time in rank waX cc^ tofeacn 
SSr^S" . ^ a ^ Percent per year longevity factor was applied to each salary. Faculty members 
with greater than the average time in rank for their respective rarTreceived a two percent longevT crodft 

H'^SUff' averafle and th08e with 1088 tnan tne ave ra9e time in rank received a 

2^?!S?k redu( ? on - I" 8 maximum P° 8itlve or negative adjustment for longevity was limited to ten 
? J"! ranks of Instructor, Assistant Professor and Associate Professor. The maximum 
adjustment for the rank of Professor was limited to fourteen percent [see FIGURE 2J. 

phase ii - initial Coat EjtUMUOJl 

SShS 11 ; 6 ° Ct ? er 1 ' 1987 J* 5 " 0 " were downloaded from the University's HRIS system and 

2SS2L£!!£l ^T 8 ; l*!!*' ^ re i ew 0X0168 produoed reliable fl nough values for required 
rrwdel variables that an initial cost estimation of $6.0 million was derived. This figure represented the total 
amount of new salary money necessary to bring all faculty up to their calculated full market salary 
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FIGlfRE 2. 



Market-Based Faculty Salary Model Calculations 
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Where: Q *^MtfatLue^ 

OWar»ma/CUPA-AASCU faculty salary data to tha currant 1068 lev* 
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[ 1 02 [( yrs in rink ) - ( UA «vg yr« in rmk )]J 

© 

1 1 .02 [( yrs in rank ) - ( UA avg yrs in rank )]j 

Q 



Where. A is tha JrafrtA^/Aisfr/anr Pmtmm/A****** ftnftmknmvit* which 
ncreeaee or decreases faculty msrket salaries based on time in rank. This factor 
is limited to 10% (or 1 .10 to 0.00 as tha multiplying factor). 

Q lttf * "^IHfTf ffrrrif rffr frlttf which increases or decreases faculty market 

salaries based on time in rank. This factor is limited to w- 14% (or 1.14 to 0.86 as 
tha multiplying factor). 
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The final application of the model was accomplished usinn th« Anni i R 4floo „ ^ 
significant manual data review and wrredioTwS imom^JZ \J* payr0,L 0nce again - 

Refinement in the CIP code crosswalnabte Z S?!2L P ^ to running the model for each campus, 
and in the model itself SlS^iot? jK TSSi^SS!^ ^ figures, 
estirnationof*^^ Af.na.cost 

PHASE III . lmnUm intlt[nn 

salary. The aggregate ofthesl Xwuai ™ 2SE2E5 Mn was M,cu,ated *r each individual 

funding to the mSs? ZmSZ ^^^Tr^^^ t0 distribu,e the market 

the altocabon of these fun* « SniX un^rs Js. ^ ******** the following principles governing 

1. The entire $1.5 million will be utilized for markat **t«~ 
adjustnwitsfwirtfvk^ market **** 

2. Alldiscipiines will be adjusted to at least 85 percent of market as 
ol AJaska Southeast as determined from the CUPA-AASCU 

3 Z^XZZS"* * or above mari <« ^ * 

5. Individual salary increases which exceed 20 percent of current 
salary must be approved by the President. * 

6. No individual faculty member is guaranteed a salary increase. 

7 ' Regents!* ^ di8tribution wi " *» re P° rted to the Board of 

ss 3 o< la? ttstss^yz -7 ^ te provwad * - pert 

identified atong with the time ar£eso^^^ project * this section are 

RESULTS AND SUMMARY 

• ™ hva We*eesof^ 

AllflfilUfiO Actual 

University of Alaska Anchorage $ 525 000 « «i ^ 

University of Alaska Fairbanks gno $ .«* 

University of Alaska Southeast 50,000 5^ 

T ° TAL * 1,500,000 $1,527,319 
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FIGURE 3. 



Market-Based Faculty Salary Model Project Plan 
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Of the 1 ,022 faculty in the study, 349 or 34% reo. ved market adjustments averaging $4,376. All 
disciplines met or exceeded the 85% of market go.! but Law, which attained a market level 84%. 



At UAA, 124 or 32% of the faculty received market adjustments averaging $4,363. All disciplines 
met or exceeded the 85% of market goal but Law, which attained a market level 84%. 

At UAF, 207 or 37% of the faculty received market adjustments averaging $4,521 . All disciplines 
met or exceeded the 85% of market goal but Health Sciences which attained a market level of 
78%, and Public Affairs which attained a market level of 82%. 

At UAS, 18 or 21% of the faculty receivsd market adjustments averaging $2,806. All disciplines 
met or exceeded the 85% of market goal. 

Professors got proportionately a much greater piece of the market adjustment dollar pie. 
Systemwide, there were 220 professors comprising 22% of the faculty. As a group, professors 
received 39% of the $1,527,319 in market dollars. This brought this faculty group from an 
average salary being 8 /% of the market to 91%. 

Associate professors got proportionately a smaller piece of the market adjustment dollar pie. 
Systemwide, there were 41 2 associate professors comprising 40% of the faculty. As a group, 
associate professors received 30% of the $1 ,527,319 in market dollars. This brought this faculty 
group from an average salary beinn 95% of the market to 98%. 

Assistant professors got proportionately about t.<e same piece of the market adjustment dollar 
pie. Systemwide, there were 267 assistant professors comprising 26% of the faculty As a 
group, assistant professors received 28% of the $1 ,527,319 in market dollars. This brought this 
faculty group from an average salary being 91% of the market to 95%. 

Instructors got proportionately a much smaller piece of the market adjustment dollar pie. 
Systemwide, there were 123 instructors comprising 22% of the faculty. As a group, instructors 
received 3% of the $1 ,527,31 9 in market dollars. This brought this faculty group from an average 
salary being 1 08% of the market to 1 09%. 

Prior to any market adjustments, 236 of 1,022 faculty were found to be more than 15% below 
market. This amounted to 23% of the faculty. After market adjustments, 121 or 12% of the 
faculty remained 1 5% below market. To bring all these faculty to within 85% of their market salary 
would require another $1 7 million. 

Prior to any market adjustments, 669 of 1,022 faculty were found to be below market. This 
amounted to 65% of the faculty. After market adjustments, 622 or 61 % of the faculty remained 
15% below market. To bring all faculty to their full market salary would require another $3.8 
million. 



At urban campuses, 338 or 36% of the faculty received market adjustments averaging $4,424. 
$1 ,495,202 or 98% of the market adjustment pie went to this faculty group. This brought this 
faculty group from an average salary being 92% of the market to 95%. 

At rural colleges, 11 or 13% of the faculty received market adjustments averaging $2,920. 
$32,1 1 7 or 2% of the market adjustment pie went to this faculty group. This brought this faculty 
group from an average salary being 1 05% of the market to 1 06%. 

In the tables and charts that follow, more detailed descriptions of this first implementation of salary 
adjustments derived from a market-based model ere provided by institution, campus and discipline. 
Additionally, a breakout is provided on faculty rank, sex, race and age demographics. 
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FIGURE 4, 



UA System Market-Based Faculty Salary Adjustment Results 
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FIGURE 5. 



UAA Market-Based Faculty Salary Adjustment Results 
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FIGURE 7. 



UAS Market-Based Faculty Salary Adjustment Results 
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9 4V,JV/ 


A 4A 1 0A 
9 29,194 


$36,415 


A OQ 007 
9 AV,<J9/ 


A 9A 1Q4 
9 a9,1V4 


$37 170 


8 30 40A 


A 94 044 
9 a4,W44 


$ 45,976 


A 40 474 


A 9A AM 
9 AD,OUA 


$ 45,976 


$40 473 


0 9O0A9 
9 AD.OUA 


$45,976 


$ 45 A73 


A OA AAA 


$41,479 


$ 37917 


8 94 100 

9 A^, 1 UU 


$ 41,479 


$37917 


A 94 1 flA 


$ 41,479 


$37917 


a 94 mo 

9 A^, 1UU 


$ 34 732 


A 47 AAA 
9 A/,D3U 


A 91 AAA 

9 ai,¥Oa 


$ 34,775 


A 97 70A 
9 A/,/OD 


A 9A AAA 
9 AJ.4UU 


$ 34 775 


A 97 7AA 

9 A/,/OD 


A 90 AAA 
9 aU,4UU 


$35,737 


• OA AAA 


A 97 4 AA 
9 A/, IUU 


$38,460 


8 90 909 




8 30.400 


A 90 900 
9 CV,Am 




$ 35,737 


A OA OCA 
9 AO,«DO 


A 97 1AA 

9 A/, 100 


8 ocft40 

9 »K*04O 


A 90 AAA 

9 4V.0DO 


A OA 4 4A 

9 20,1 20 


$ 34088 


A 94 470 
9 AJ.4/9 


A 90 7QA 


0 oc 9i7 


A 97 774 
9 A/, / /A 


A 44 44A 

9 24^38 


• 07 (VIA 
9 J',WSO 


A 4A AC 4 

9 2o;ool 


$29,024 


• 44 441 

9 JJ.AJ1 


A 4A 44A 

9 26,130 


$22,600 


• 44 441 

9 <M,C91 


A 9A 14A 

9 AO, 1 JO 


A 44 ABA 


0 44 H4fl 
9 JJ.U4U 


A 47 AAA 

9 Z/, 056 


$ 19^18 


A 44 107 
9 J4,1U/ 


A 4A 41A 

9 Z8,JJO 


$ 21 ,637 


A 47 11A 

9 J* ,1 10 


A 4A A1 4 
9 29,01 1 


$ 19,874 


• OA AAA 

9 <W»0OO 


A 4A AAA 

9 29,606 


A 44 *M7 

923,267 


A 44 AAA 


A 47 *XA*% 
9 A/,34Z 


$22,174 


A OA 74ft 
9 30,r2D 


$27,464 


$16,433 


A 44 AAA 

9 J4,WJv 


A 47 AJA 


$21,800 


A 4A A4A 


A 97 44A 

9 AY.ZJO 


$29,038 


A 44 4H7 

9 J4,1U/ 


$28,336 


$21,637 


A 4A 747 

9 JO, /J/ 


$28,268 


$27,100 


4 OR 747 

9 JO, #3/ 


A 4A AAA 

9 28,266 


$27,100 


A 4/1 Q\4 
9 4U,V1 J 


$36,006 


$30,622 


A 4A Q14 


A 4A AAA 

9 36,005 


$30,622 


A OA 7A4 
9 JO, /OA 


A 44 J4A 

9 34,446 


$23,668 


A OA 7A9 
9 JO, 'OA 


A 44 i 1A 
9 J4,44© 


A 44 AAA 
923,660 


A 41 Q1(« 
9 41,¥1U 


A 47 44H 

9 J/,42* 


$ 27,878 


a 41 om 

9 41,010 


A 47 44B 

9 3/, 428 


$ 27,678 


A 4A AAA 

9 40,054 


$40,212 


$26,419 


A 4A HA 4 


$40,212 


$26,419 


0 44 440 
9 44,440 


A 4A A7A 

9 JO, 0/0 


$28,136 


0 44 44R 
9 44,440 


A 4A ATA 

9 JO, 0/0 


A 4A 44A 

928,136 


8 00 440 

9 «J9,4«JIF 


A 44 17Q 

9 JJ, 1 /O 


A 44 4AA 
983,200 


8 44 44B 

9 4^,440 


A OA ATA 

9 JO.9/0 


A 4A 4 OA 

920,1 Jo 


$ 44 445 


A 4A C7C 
9 «*O,0/O 


0 90 14A 

920,1 JO 


$ 44 426 


A OQ 4A7 


4 OA 1 1A 
9 20,1 10 


$44,428 


$38,387 


89O110 

9 AO, 1 IQ 


$ 47,01 1 


$38,836 


A 44 744 
9 A«», 1^9 


$47,011 


$38,836 


$23 743 


$431320 


$36,315 


$221201 


$43,320 


$36,315 


$2*201 


$44,950 


$40,166 


$24,000 


$44,950 


$40,160 


$24,000 


$44,445 


$36,575 


$26,136 


$44,445 


$36,575 


$26,136 


$44,445 


$36,575 


$28,136 


$36,380 


$27,290 


$16,500 


$39,501 


$33,166 


$20,030 


$39,501 


$33,166 


$20,039 


$36,930 


$30,906 


$23,960 


$38,930 


$30,906 


$23,960 


$36,930 


$30,906 


$23,060 


$36,930 


$30,906 


$23,969 


$36,930 


$30,906 


$23,960 


$36,930 


$30,906 


$23,969 


$36,930 


$30,906 


$73,969 


$37,170 


$30,435 


: 4,044 


$37,170 


$30,435 


$24,044 



JoumoJitm (Mom Comniunicaborw) 

RoJo/TolovaionoGonofol 

Rotio/TolovaionoGonofoJ 

Rotio/rojovoomGononol 

EngJnooring 6 Rotouod Toch. Othor 

Computof 6 Informtbon So, Gonoml 

Compulor 6 loformtton Sci, Gonoral 

CompulorA troornwion Sci, Gonoml 

'*ifar:T«»on Soonco 4 Systems 

Wbomion Sdonoo & Syotm 

h *j iro Ukjn Sdonco 8 Syoloro 

Educnon 

BJucolorvGonofOl 

EdJCOfon,Gononol 

Eduction, Qhar 

EdUc AdnrMoMtoa Gonoml 

EducAoVrirtoWloaGonofoi 

Boojooon 4 Rootoren, Gonoml 

SpocioJ Educobon, Gonorol 

Studont CounooUng 8 Portonnol Sorvicoo 

Aduft 4 CofOhuing Educobon 

Elomontory Education 

Oonw Mny Cducotton 

Socondory Education 

Toochor Educobon, Spoc Subjoct Othor 

AOricutoroJEcucoJon 

WJuMAitiEAjcoion 

Phyocol Educrton 

^ - - " ^ * . . . »» 
nonng coucooon 

Sdonco Education 

Tochnicol Education 

Toochor Education. Spoc Subjoct Othor 

GuVctJorxOhor 

Eduction, Qhar 

Cnolnoortng Gonoral 

Engjno ing> Gonoml 

AgrioJtJfoJEngt^ooring 

AgrieUljralEnginoortnQ 

CMEngtaaring 

CMI Enginowtng 

Eloctlcol. Eloctonics 4 Comm Englnoonng 

Etoctlcol, Eloctonict 4 Comm Englnoonng 

cngpnomng, uvtor 

cngntonng, uvtor 

Enwonmonttl HotHh Enginooring 

EngnAAfing, dhor 

Eng>wor1na0lior 

Modw^Enginoonng 

Mochtnteal Englnoonng 

MooourgicaJEng^oahng 

MoWtfgXolEngjrowing 

MMng 4 Minoml Enginooring 

MWng4 MrwmJ Engroonng 

Rotrooum Enginooring 

Rotolouni EngJnooring 

Englntoringj Otfior 

Eriginooring, Othor 

Engroartng, Othor 

Civil Tochnology 

Eloctricol Tochnology 

Electrical Tochnology 

Enginooring Rotated Tochnologios 

Enginooring Rotated Tochnologios 

Enginooring Rotated Tochnologiot 

Enginooring Rotated Tochnologiot 

Enginooring Rotated Tochnologiot 

Enginooring Rotated Tochnologiot 

Enginooring Rotated Tochnologiot 

Engtoaring Rotated Toch, Othor 

Enginooring Rooted Toch, Othor 



OKLAHOMA STATE 



FY88 Faculty Market Data by Rank and Discipline 



LOOKUP TAIL!: 



OKLAHOMA FACULTY SALARY SURVEY 

FACULTY SALARY BY RANK ANO TEACHING DISCIPLINE 



UA teaching Okie inching Aooooioto Aoolotont I 

dleolpllne dleolpllne Profoeoor Profoeoor Profoeoor Inetruetor US DOE CIP Title 

CIP oode CIP cod* 10 20 30 40 Cloeeifleatlon of Instructions! Program* 1 



160000 


160101 


$40,861 


160101 


160101 


$40,661 


160300 


160399 


$45X24 


160302 


160399 


$45,924 


160400 


160402 


$46,467 


160500 


160501 


$48,179 


180501 


160501 


$48,179 


160000 


160906 


$49,652 


160001 


160901 


$48,477 


160006 


160906 


$49,652 


161000 


169999 


$40,176 


161001 


169999 


$40.1/6 


170100 


170102 




170101 


170102 




170102 


170102 




170300 


170310 


$37 t 4iB5 


170300 


170310 


$37,465 


170310 


170310 


$37,485 


170400 


170499 


$42,766 


170490 


170499 


$42,786 


170503 


170000 


$55,893 


171104 


170000 


$55,893 


160700 


160701 


$55,112 


181030 


189999 


$55,831 


181101 


161101 


$46,852 


181103 


169999 


$55,831 


181104 


186999 


$55,831 


181105 


169999 


$55,831 


181106 


189999 


$55,831 


181107 


181107 


$48,575 


181100 


181199 


$47,690 


182401 


182401 


$52,686 


180900 


189999 


$55,831 


189999 


189999 


$55,831 


190CT) 


190000 


$46,062 


190101 


190101 


$4*037 


190300 


190401 


$47,160 


190401 


1«>401 


$47,160 


190900 


199999 


$55,433 


190999 


199990 


$55,433 


200200 


200000 


$46,757 


200401 


200000 


$46,757 


200999 


200000 


$46,757 


220101 


220101 


$67,796 


220103 


220101 


$67,796 


230100 


230101 


$4*947 


230101 


230101 


$4*947 


230300 


230301 


$56,049 


230400 


230101 


$4*947 


230401 


230101 


$4*947 


230500 


230101 


$4*947 


230600 


230601 


$46,356 


230601 


230601 


$46,356 


230700 


230101 


$4*947 


230800 


230101 


$4*947 


230900 


2X101 


$4*947 


231000 


231001 


$42,601 


231001 


231001 


$42,691 


240101 


240101 


$53,329 


250000 


250101 


$48,076 


250101 


250101 


$48,076 


250200 


250101 


$48,076 


250400 


250401 


$40,273 


250401 


250401 


$49,273 


260100 


260101 


$47,680 


260101 


260101 


$47,680 


260200 


260201 


$51,648 


260201 


260201 


$51,648 


260202 


260201 


$51,648 


260300 


260301 


$46,439 


260301 


260301 


$46,439 



$32,109 


$2*793 


$20,110 


$32,109 


$2*793 


$20,110 


$34,362 


$27,628 


$ 19,150 


$34,382 


$27,628 


$ 19.150 


$36,764 


$2*r<>e 


$19,771 


$34,602 


$26,327 


$22433 


$34,602 


$26,327 


$22433 


$33,500 


$27,144 


$20,711 


$3*072 


$27,318 


$19,901 


$33,500 


$27,144 


$20,711 


$32,018 


$37,142 


$19,771 


$32,018 


$37,142 


$ 19,771 


$3*818 


$27,1?* 


$20,792 


$3*818 


$27,121 


$20,792 


$3*818 


$27,121 


$20,792 


$34,823 


$28,038 


$21,500 


$34,823 


$26,038 


$21,500 


$34,823 


$281038 


$21,500 


$ 3a 597 


$31,606 


$1*884 


$32,507 


$31,605 


$U864 


$39,232 


$31,171 


$24,474 


$39,232 


$31,171 


$24,474 


$41,C18 


$32,022 


$23,536 


$4*904 


$36,063 


$27,473 


$3*811 


$29,734 


$24,092 


$4*904 


$36,063 


$27,473 


$4*904 


$36,063 


$27,473 


$4*904 


436.083 


$27,473 


$4*904 


$36,083 


$27,473 


$40,728 


$30,244 


$23,475 


$3*978 


$29,129 


$23,130 


$42,063 


$36,238 


$21,096 


$4*904 


$36,083 


$27,473 


$4*904 


$36,003 


$27,473 


$34,841 


$28,701 


$22,512 


$34,241 


$28,219 


$23,101 


$34,306 


$28,388 


$17,800 


$34,306 


$2*386 


$17,800 


$40,918 


$32,563 


$2*557 


$40,918 


$32,563 


$2*557 


$34,876 


$29,032 


$20,970 


$34,876 


$29,032 


$20,970 


$34,876 


$29,092 


$20,970 


$49,554 


$43,865 


$31£17 


$49,554 


$43,865 


$31,217 


$32,542 


$2*888 


$18,566 


$32,542 


$2*868 


$18,566 


$34,795 


$27,248 


$24,681 


$32,542 


$2*866 


$18,566 


$32,542 


$2*886 


$18,568 


$32,542 


$2*888 


$1*568 


$34,715 


$27,173 


$ 19.654 


$34,715 


$27,173 


$ 19.654 


$32,542 


$2*886 


$18,566 


$32,542 


$2*888 


$1*566 


$32,542 


$2*888 


$18,566 


$32,651 


$26,124 


$21,394 


$32,651 


$26,124 


$21,394 


$3*415 


$26,187 


$21,932 


$32,455 


$26,142 


$20,448 


$32,455 


$26,142 


$20,448 


$32,455 


$26,142 


$20,448 


$36,160 


$29,803 


$27,930 


$36,160 


$29,803 


$27,930 


$34,976 


$29,075 


$19,191 


$34,976 


$29,075 


$ 19,191 


$38,371 


$31,062 


$21,436 


$38,371 


$31,062 


$21,436 


$38,371 


$31,062 


$21,436 


$34,670 


$29,884 


$24,977 


$34,670 


$29,884 


$24,977 



26 

22 



Foroign Language*, Multiple Emphasis 

Foreign Languages, Multiple Empnestt 

Asiatic Language*, Other 

Asiatic Languages, Other 

Russian 

German 

Qsrman 

Spanish 

nonet) 

sparssn 

Foreign Languages, Ot>er 

Foreign Languages, Otter 

Danes Hygiene 

DsnMHyojono 

Dsnad Hygiene 

Medcal Technology 

Medical Technology 

Medkal Technology 

Mental Health/Human Services, Other 

Menial Health/Human Services. Other 

Allied Heafth 

Ailed HsaHh 

HssttCareAdrrrtsftatton 

Has* Sciences, Otter 

raising Genarei 

Hss* Science* Otter 

Heath Sciences, Other 

Heath Sciences, Otter 

HoaHh Sciences, Other 

Public Health 

Nursing, Other 

Veterinary Medecine 

'eeJttSdenoee, CHher 

HssttiSdences, Otter 

Home economics 

Home Economics, General 

FamiryConsumsr Resource Mgmt, General 

FsvnilyConsurrer Resource Mgmt, General 

Home Eoonornfcs, Otter 

Home Economics, Otter 

Vocational Home Economics 

Vocational Home Economics 

Vocational Home Economics 

im 

im 

Engjsh, General 

Encash, Ginerai 

Coripaiatve Uavaturo 

Engjeh, General 

Engjsh, General 

Englah, General 

Linguistics (PhonSem & Phil) 

Linguistics (Pfcorx Sem & Phi) 

Englah, General 

tncssn, uenereJ 

tncssn, General 

Speech. Debate And Forenska 

Speech, Debate And Forensics 

UberaiGsnsreJ Studs*. General 

Library A Archival Sciences. General 

Library 6 Archival Sciences, General 

Library 6 Archival Sciences, Genoa! 

Ubrsry Science 

Ltorsry Science 

Oology. General 

Botogy. General 

Bcchemisfry a Bicfshysics 

Biochemstry a Biophysics 

HodteTTisty a Bwphysics 

Botsry.Gsnerai 

Bofcny, Gsneral 



OKLAHOMA STATE 



FY88 Faculty Market Lata by Rank and Discipline 



LOOKUP TAIL!: OKLAHOMA FACULTY SALARY SURVEY 

FACULTY SALARY BY RANK AND TEACHING DISCIPLINE 



ua tMohing oki» SSSRRi niooISu laalatant 

dlaelallna dlaolpllna Profaaaor Profaaaor Profaaaor Inotructor USDOE CIP Thla 

CIP Mdt CIP ooda 10 20 30 40 Claaalfloatlon of Instructional Programs 



200305 


260305 


$45,406 


$34,217 


200401 


260490 


$51,647 


$34,461 


200402 


260490 


$51,647 


$34,461 


200400 


260490 


$51,647 


$34,461 


200500 


200901 


$51,971 


$37,360 


280501 


260501 


$51,971 


$37,360 


200600 


260690 


$44463 


$38,604 


200001 


260601 


$51,727 


$37,302 


200602 


260002 


$55,167 


$40,328 


200603 


260009 


$51,902 


$37,770 


260007 


260607 


$461574 


$32,504 


260011 


260600 


$48,463 


$38,804 


260690 


260600 


$40,463 


$38,804 


200700 


260701 


$47,614 


$34,002 


200701 


260701 


$47,614 


$34,002 


200706 


260706 


$52,304 


$30,190 


260000 




$49,564 


$33,804 


260000 




$49,564 


$33,804 


270000 


270101 


$49,950 


$36,103 


270100 


270101 


$49,969 


$36,103 


270101 


270101 


$49,960 


$36,103 


270500 


270501 


$52,211 


$37,236 


270501 


270501 


S&Z211 


$37,236 


300<00 


300101 


$45,642 


$34,740 


300101 


300101 


$45,642 


$34,740 


300400 


300401 


$43,356 


$31,793 


300401 


300401 


$43,356 


$31,793 


300000 


300000 


$481774 


$3*486 


320101 


300401 


$43,356 


$31,793 


320103 


300401 


$43,356 


$31,793 


320104 


300401 


$43,35^ 


$31,793 


360106 


360101 


$39,729 


$34,298 


300701 


360101 


$39,729 


$34,296 


360100 


360101 


$46,866 


$33,486 


300101 


390101 


$'0,866 


$33,486 


400000 


400101 


$57,943 


$43,104 


400101 


400101 


$57,943 


$43,104 


400301 


400301 


$40,360 


$35,548 


400400 


400401 


$53,656 


$37,565 


400500 


400501 


$52,537 


$36,137 


400501 


400501 


$52,537 


$36,137 


400502 


400502 


$47,160 


$27,508 


400504 


400504 


$45,567 


$30,867 


400506 


400506 


$381172 


$32,210 


400600 


400601 


$49,335 


$35,756 


400601 


400601 


$49,335 


$3*756 


400603 


400603 


$51,283 


$37,590 


400604 


400601 


$49,335 


$35,755 


400600 


400601 


$49,335 


$35,755 


400660 


400601 


$49,335 


$3*755 


400700 


400700 


$55,377 


$40,556 


400702 


400702 


$40,000 


$38,973 


4007QO 


400700 


$55,377 


$40,566 


400600 


400801 


$51,280 


$37,118 


400601 


400001 


$51,280 


$37,118 


400600 


400600 


$50,361 


$41,348 


400610 


400600 


$50,361 


$41,346 


400690 


400600 


$50,361 


$41,346 


400900 


400000 


$51,700 


$36,840 


420000 


420101 


$49,330 


$34,461 


420100 


420101 


$49,330 


$34,461 


420101 


420101 


$49,330 


$34,461 


420104 


420101 


$49,330 


$34,461 


420201 


420201 


$51,948 


$3*198 


420301 


420101 


$49,330 


$34,461 


420401 


420101 


$49,330 


$34,461 


420600 


420601 


$50,062 


$34,803 


420601 


420601 


$50,062 


$34,893 


420701 


420101 


$49,330 


$34,461 


420601 


420601 


$47,596 


$30,423 


421101 


420101 


$49,339 


$34,461 



$ 29.719 $ 30.065 Plant Pathology 

$ 28.204 Call 8 Molacular Biology. Othar 

$28,204 Call 8 Molacular Biology. Othar 

$ 28.204 Call 8 Molacula/ Biology. Othaf 

$30,864 $20,443 M cr obto tog y 

$30,864 $20,443 Moot**)* 

$ 30,601 $ 20,566 Mite SpaoaHzad Ufa Sci, Othar 

$31,528 $ 26,387 Anatomy 

$32,783 Btornatnct 8 Bioatitittici 

$29,900 $2*000 Ecology 

$24,468 MarinaBtotogy 



$ 30.601 $ 20.506 Miae SpadaJtead Ufa Sci. Other 

$30,861 $20,566 Mite SpadaJizad Ufa Sci, Othar 

$29,586 $19,235 Zbotogy, QanaraJ 

$ 29,566 $ 19.235 Zoology, QanaraJ 

$33,029 $ 23,600 Physiology, Human 4 Animal 

$31,173 U* Sdancaa, Otiar 

$31,173 Ufc Sdancaa. Otiar 

$20,725 $21,773 Manama** QanaraJ 

$ 20.725 $ 21.773 Manama** QanaraJ 

$ 20.725 $ 21 .773 Mafcamafc* GanaraJ 

$30,504 $21,813 SaHafca 

$30,504 $21313 Striates 

$28,507 $2*242 BtotogfcaJ And Phyafcal Sturtaa 

$2*507 $2*242 Bioiogicai And Physical Skxlaa 

$2*458 $1*357 Hunwtftaa And Sodal Sciancaa 

$2*458 $1*357 HumanJHIaa And Sodal Sdancaa 

$2*408 $ 21,600 n Itfflntardacipllnajy Studia* Othar 

$2*456 $1*357 humanHtoa And SodaJ Sdancaa 

$ 2*456 $ 1*357 HumaNitiaa tri Sodal Sciancaa 

$ 2*456 $ 1*357 Humaniitiaa And Sodal Sciancaa 

$2*652 $ 27,504 Uaaura 8 Rac Actfvitfaa. Gararal 

$ 20.652 $ 27.504 Uaaura 8 Rac Acttvilaa. GanaraJ 

$2*060 $2*142 Phfetophy 

$2*060 $2*142 Phbaophy 



$31,331 Phyak* Sdancaa. GanaraJ 

$31,331 Phytic* Sdancaa. GanaraJ 

$2*400 Aatrophyt?» 

$ 31.540 $27,159 Afrnotpharic Sdancaa & Matoroiogy 

$20,524 $2Z240 Chartaty, QanaraJ 

$2*524 $22^40 Charnaty, QanaraJ 

$ 2*966 Analytic* Chamiitry 

$27,544 Organic Gtamittry 

$ 27,800 PhyaicaJ Chamiitry 

$20,746 $ 2*888 Gaotogy 

$20,746 $2*888 Gaotogy 

$31,542 Gaophyaica And Saismdogy 



$20,746 $2*866 Gaotogy 

$20,746 $ 2*688 Gaotogy 

$20,746 $ 2*888 Gaotogy 

$3*710 $ 29,000 Mite PhyaicaJ Sdancaa . Othar 

$20,577 $3*403 Ocaanogrer*'* 

$ 3*710 $ 29.000 Mite Phyafcrt Sdancaa . Othar 

$31,610 $27,612 Phytic* QanaraJ 

$31,810 $27,612 Phytic* QanaraJ 

$34,997 Phytic* Othar 

$34,907 Phytic* Othar 

$34,P97 Phytic* Othar 

$3*417 $24,356 PhyticaJ Soar*** 

$ 27.953 $ 2*700 Paychotogy, QanaraJ 

$ 27,953 $ 2*700 Ptychrtogy, QanaraJ 

$27,953 $2*700 Paychotogy , GanaraJ 

$ 27.953 $ 2*700 Paychotogy, QanaraJ 

$27,230 CI Weal Paychotogy 

$ 27.953 $ 2*700 Paychotogy, GanaraJ 

$ 27,953 $ 2*700 Paychotogy, GanaraJ 

$27,946 $ 2*000 Counting Paychotogy 

$ 27,946 $ 2*000 Counting Paychotogy 

$27,953 $2*700 Paychotogy. GanaraJ 

$2*242 Exparimantal Paychotogy 

$27,953 $2*700 Paychotogy. GanaraJ 
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OKLAHOMA STATE 
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LOOKUP TABLE: 



OKLAHOMA FACULTY SALARY SURVEY 

FACULTY SALARY BY RANK AND TEACH INQ DISCIPLINE 



UA tsaohlng Qkii tasohing Aasoelata Assistant 

dloolpllna discipline Profaaaor Profaaaor Profaaaor Instructor US DOE CIP Tltla 

CIP ood* C.P-* 10 20 30 40 CMH.c-.on ol M« Pro,r. m . 



42C900 


420000 


$49,211 


430100 


430104 


$46,044 


430104 


430104 


$46,044 


440101 


440101 


$52,504 


440201 


440201 


$46,652 


440401 


440401 


$47,063 


440501 


440501 


$56,903 


440700 


440701 


$47,737 


440701 


440701 


$47,737 


4501 00 


450101 


$49,616 


450101 


450101 


$49,616 


450200 


450201 


$48,442 


450201 


450201 


$48,442 


450300 


450301 


$51,644 


450600 


450801 


$55,769 


450601 


450801 


$55,789 


450700 


450701 


$46,825 


450701 


450701 


$46,825 


450800 


450801 


$46,666 


450601 


450801 


$46,666 


450901 


459999 


$45,750 


451000 


451001 


$49,560 


451001 


451001 


$49,550 


451100 


451101 


$48,032 


451101 


451101 


$46,032 


451601 


459999 


$45,750 


450990 


459999 


$45,750 


460201 


460201 


$45,969 


470102 


470102 


$45,969 


470201 


470201 


$45,969 


470600 


470801 


$45,989 


47D6Q2 


470801 


$45,969 


470604 


470604 


$45,989 


470605 


470805 


$45,989 


470607 


470607 


$45,969 


470608 


470806 


$45,960 


479999 


479009 


$45,989 


460100 


460101 


$45,989 


460102 


460102 


$45,989 


460503 


460509 


$45,989 


460508 


460506 


$45,989 


490100 


490101 


$45,969 


49010? 


490102 


$45,069 


490105 


490105 


$45,969 


490107 


490107 


$45,089 


490303 


490303 


$45,989 


500010 


500101 


$40,771 


500101 


500101 


$ 4a 771 


500200 


500201 


$41,042 


500202 


500201 


$41,042 


500206 


500201 


$41,042 


500301 


500301 


$41,539 


500403 


500401 


$41,103 


500500 


500501 


$44,053 


500501 


500501 


$44,053 


500605 


500605 


$41,581 


500700 


500701 


$41,906 


500701 


500701 


$41,906 


500703 


500703 


$47,543 


500706 


500708 


$34,673 


500709 


500799 


$39,661 


500710 


500799 


$39*61 


500799 


500799 


$39,661 


500900 


500901 


$42,924 


500901 


500901 


$42,924 


500903 


500903 


$40,512 


500904 


500901 


$42,924 



$34,401 

$36,671 

$36,671 

$37,453 

$36,239 

$36,140 

$38,352 

$37,505 

$37,506 

$32,907 

$32,907 

$33,456 

$33,456 

$32,483 

$40,386 

$40,366 

$33,975 

$33,97, 

$33,508 

$33,506 

$33,398 

$34,587 

$34,567 

$34,238 

$34,238 

$33,398 

$33,398 

$36,516 

$36,516 

$36,516 

$36,516 

$36,516 

$36,516 

$36,516 

$36,516 

$36,516 

$36,516 

$3*516 

$36,516 

$36,516 

$36,516 

$36,516 

$36,516 

$36,516 

$36,516 

$36,516 

$31.C68 

$31,066 

$29,648 

$29,648 

$29,648 

$33,975 

$30,629 

$32,425 

$32,425 

$44,352 

$30,964 

$30,964 

$34,633 

$31,403 

$31,716 

$ 31,716 

$ 31,716 

$32,741 

$32,741 

$30,653 

$32,741 



$27,899 

$27,964 

$27,964 

$29,026 

$31,140 

$29,977 

$34,101 

$29,861 

$29,861 

$27,312 

$27,312 

$28,968 

$28,966 

$25,407 

$33,346 

$33,346 

$261502 

$28,502 

$26,353 

$26,353 

$29,232 

$27,204 

$27,204 

$27,286 

$27,286 

$29,232 

$29,232 

$29,228 

$29,228 

$29,228 

$29,226 

$29,226 

$29,228 

$29,228 

$29,226 

$29,228 

$29,228 

$29,228 

$29,228 

$29,228 

$29,228 

$29,228 

$29,228 

$29,226 

$29,228 

$29,228 

$24,649 

$24,849 

$23,700 

$23,700 

$23,700 

$25,538 

$25,243 

$25,294 

$25,294 

$24,990 

$25,789 

$25,789 

$27,087 

$20,833 

$26,207 

$26,207 

$26,207 

$25,985 

$25,985 

$25,692 

$25,965 



$25,557 
$16,S2£ 
$16,525 

$39,244 
$281032 

$24,522 
$24,522 
$20,687 
$20,687 
$23,161 
$23,161 
$23,000 
$25,629 
$25,829 
$25,533 
$25,533 
$22,428 
$22,428 

$23,092 
$23,092 
$22,813 
$22,813 



Psychology 

CmrtnrtJuttk»Studto« 

CrkrwMlJbiteShxfM 

Pubic Afl»*i.Gansrsj 

ComrrunrtySarvicat 

Public Adrriniitrmtnn 

Public POHcyStudiM 

SocWWoffcGmMl 

3o««WorK,GsnaraJ 

SocMSdsncas,GsnsrsJ 

SoddSdanosaGansral 

AfKhfopotogy 

Antwpotogy 

Archsology 

Economics 

Goononius 

Geography 

Geography 



$23,528 
$23,528 
$23,526 
$23,526 
$23,528 
$23,526 
$23,528 
$23,526 
$23,528 
$23,526 
$23,528 
$23,526 
$23,526 
$23,526 
$23,526 
$23,528 
$23,526 
$23,526 
$23,526 
$20,318 
$20,318 
$19,100 
$19,100 
$19,100 
$24,086 

$20,034 
$20,034 

$22,775 
$22,775 
$22,017 
$17310 
$22,800 
$22,800 
$22,800 
$20,846 
$20,848 
$22,050 
$20,848 



Social Sdancet, Ofm 
PollsoriScaraaGovsrnrnsnt 
PoWcsJ Sdsnce 6 Govarnmant 
Sociology 

SocW SctencM. OtMT 

Social SdMON, OtMT 

Carpentry 

Busirises MsoNne Repair 

Heating, AA: 6 Refrigeration Mecanics 

Vechide 6 Mobil* Equip Mech 4 Repair 

Vechide 6 Mobile Equip Mech & Repair 

Automotive Mechanics 

DleeelEnpjneMeciianlca 

Aircraft Mechanics, Airframe 

Aircraft Machanic*. PoworpJant 

Mechanlce And Repairers, Other 

Drafting, General 

Architectural Drafting 

Mad** Tod PeratiorVMachine Shop 



Air Transportation, Ganarai 

Aiiplwia PHoing 6 Nav (CornmarclaO 
Air Traffic Control 
AirptanaPHotlno (Private) 
CofTwnardal Fishing Operations 
Visual A Performing Ana. Ganarai 
Viaual 6 Performing Ana, Ganarai 
Crafts. Ganarai 
Crafts, Ganarai 
Crafts, Ganarai 
Danes 

Design. General 
DtamefcArts 
OamalcArts 
Photography 
Fine Arts, Gansral 
An*, General 
Art rtstory And Appreciation 



Fina Arts, Othar 
Fine Arts, Othar 
Fina Arts. Othar 
Music, General 
Musk; Ganarai 
Music Psrfonrsjnos 
Muac, Gtrmtl 
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CUPA-A^SCU 



LOOKUP TAKE: 



FY88 Faculty Market Data by Rank and Discipline 

CUPA-AASCU FACULTY SALARY 

FACULTY SALARY IV RANK AND TEACHING DISCIPLINE 



SpBt mSK. ^v' 0 ' pro, 2 'o" or Pro ; , o" o, ,B,, r or « olo us °° 8 hmi8 ™« 

_ *° 30 40 Cleeellloatlon of Instructional Program* 



030301 

060101 

060201 

060401 

060501 

061301 

079000 

110101 

130401 

131201 

131202 

131316 

130000 

100300 

230101 

2S0401 

260101 

260201 

260202 

270101 

300401 

360101 

400101 

400501 

400601 

420101 

440101 

450101 

450201 

''0601 

450601 

451001 

451101 

460201 

470604 

470605 

479900 

460506 

490303 

500201 

500701 

500901 

500903 



0100 

0500 

0502 

0506 

0517 

0500 

0500 

0700 

0605 

0600 

0600 

0600 

0600 

0600 

1500 

1600 

0400 

0400 

0400 

1700 

4000 

0635 

1900 

1905 

1002 

2000 

2000 

2200 

2202 

2200 

2205 

2207 

2206 

0000 

0000 

0000 

0000 

0000 

0000 

1000 

1002 

1005 

1005 



$ 3*392 

$47,361 

$4*517 

$46,116 

$44,784 

$47,381 

$47,381 

$47,273 

$42,993 

$41,706 

$41,706 

$41,706 

$41,706 

$41,706 

$40,920 

$42370 

$41,300 

$41,300 

$41,300 

$43,202 

$41,874 

$41,574 

$41,462 

$42,871 

$43,777 

$42,328 

$42,328 

$41,923 

$42,139 

$41,923 

$41,922 

$42,248 

$42,221 

$41,359 

$41,359 

$41,359 

$41,359 

$41,359 

$41,359 

$39,375 

$40,137 

$40,5C8 

$40,508 



$31,575 

$39,102 

$40,940 

$39,110 

$36,502 

$39,102 

$39,102 

$39,394 

$34,945 

$33,919 

$33,919 

$33,919 

$33,919 

$33,919 

$32,679 

$33,700 

$33,381 

$33,381 

$33,381 

$34,752 

$34,000 

$33,093 

$33,389 

$34,209 

$3*258 

$33,615 

$33,615 

$32,669 

$32631 

$32,689 

$33,567 

$33,638 

$3*948 

$33,967 

$33,967 

$33,967 

$33,967 

$3*967 

$33,967 

$31,759 

$32,001 

$32206 

$32206 



$27,810 


$21,111 


$34,011 


$23,902 


$3*367 


$2*168 


$33,991 


$24,795 


$32063 


$23,879 


$34,011 


$23,902 


$34,011 


$23,902 


$33,052 


$2*003 


$2*230 


$22,217 


$27,805 


$22217 


$27,805 


$22217 


$27,605 


$22217 


$27,605 


$22217 


$27,805 


$22217 


$2*394 


$1*760 


$27,426 


$20,021 


$27,590 


$21,489 


$27,590 


$21,489 


$27,590 


$21,489 


$2*852 


$2*739 


$2*090 


$20,917 


$2*616 


$2*162 


$27,284 


$22082 


$27,620 


$21,243 


$29,015 


$22366 


$27,128 


$22373 


$27,128 


$22373 


$2*819 


$23,482 


$2*610 


$24,989 


$2*819 


$2*482 


$2*509 


$22084 


$2*668 


$22260 


$27,130 


$21,496 


$2*530 


$2*191 


$2*530 


$23,191 


$2*530 


$23,191 


$2*530 


$2*191 


$2*530 


$23,191 


$2*530 


$23,191 


$2*366 


$22073 


$2*410 


$21,150 


$2*225 


$22144 


$26,225 


$22144 



Agri 6 Natural Reeources 
BusmeeslManac*ment 

Accounting 

BusinoM Admin 6 Management 
BuainoM Economics 
BuiinassiMejiagement 
ButirmsftMeficoement 

Computer 8 ^formation Sdonca 

Education Administration 

Education 

Education 

Education 

Education 

Education 

Lattart 

Library 8 Arch Science 
Ufa Science* 
Ufa Sciences 
Ufa Sciences 
Methemeocs 
MuttMnt Disc Field 
Physical Education 
Physical Science 
Chemistry, General 
Physics 
Psychology 
Psychology 
SocW Science* 
Anthropology 
Socisl Sdences 
History 

Pc-liticaJ Science 
Sociology 

Vocational i Technical Education 
Vocational i Technical Education 
Vocational i Technical Education 
Vocational i Technical Education 
Vocational i Technical Education 
Vocational 8 Technical Education 
Visual 8 Performing Am 
Fine Arts 
Music 
Music 
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APPENDIX B 



CONFIDENTIAL 



LISTING OF INDIVIDUAL EMPLOYEE 
MARKET-BASED SALARY ADJUSTMENTS 
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